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ABSTRAK

Latar belakang: ASI eksklusif adalah pemberian ASI tanpa makanan dan minuman tambahan lain 
pada bayi selama enam bulan. Pemberian ASI eksklusif dapat memberikan banyak manfaat bagi ibu 
maupun bayi. Pemerintah Indonesia menargetkan cakupan pemberian ASI eksklusif sekitar 80%, tetapi 
berdasarkan data dari profil kesehatan Indonesia tahun 2014 menunjukkan cakupan ASI eksklusif baru 
mencapai 52,3%. Beberapa kendala yang muncul dalam upaya pemberian ASI eksklusif salah satunya 
adalah banyaknya ibu menyusui yang harus kembali bekerja. Faktor ini terkait karena kurangnya motivasi 
pada ibu bekerja untuk menyusui bayinya secara eksklusif. 
Tujuan: Penelitian ini bertujuan untuk mengetahui hubungan motivasi dengan riwayat pemberian ASI 
eksklusif pada ibu yang bekerja di perusahaan wilayah Kabupaten Bantul. 
Metode: Penelitian ini bersifat observasional analitik dengan pendekatan cross sectional. Sampel dalam 
penelitian ini adalah ibu yang memiliki anak usia 6-12 bulan yang bekerja di perusahaan wilayah Kabupaten 
Bantul. Pengumpulan data dilakukan dengan metode wawancara menggunakan alat ukur berupa kuesioner. 
Hasil penelitian diuji dengan uji statistik uji chi square dengan program SPSS. 
Hasil: Hasil penelitian ini didapatkan sebagian besar ibu memiliki motivasi yang baik dalam memberikan 
ASI eksklusif sebesar 61,4% Hasil uji chi square diperoleh nilai p=0,011 dengan nilai signifikan P<0,05 
sehingga terdapat hubungan antara dengan riwayat pemberian ASI eksklusif pada Ibu yang bekerja di 
wilayah perusahaan Kabupaten Bantul
Kesimpulan: Ada hubungan motivasi dengan riwayat pemberian ASI eksklusif pada ibu bekerja yang 
bekerja di perusahaan wilayah Kabupaten Bantul

KATA KUNCI: ASI eksklusif, ibu bekerja, motivasi	

ABSTRACT

Background: Exclusive breastfeeding is breastfeeding without another additional food and drinks given 
to babies for six months. Exclusive breastfeeding can provide many benefits both for the mother and 
the baby. The Indonesian government is targeting coverage of exclusive breastfeeding for about 80%. 
However, based on the data taken from the Indonesian health profile in 2014, it shows that the coverage 
of exclusive breastfeeding only reached 52.3%. Some problems were encountered in the effort of giving 
exclusive breastfeeding, one of which is that many breastfeeding mothers have to go back to work. This 
factor is associated due to the lack of motivation for working mothers to exclusively breastfeed their infants.
Objectives: This research aims to determine the relationship between motivation and the practice of 
exclusive breastfeeding mothers who work in companies in the Bantul Regency.
Methods: This cross-sectional study recruited working mothers employed in medium and large companies 
in Bantul District, Daerah Istimewa Yogyakarta, Indonesia. The study participants were 158 working mothers 
whose children were aged 6-12 months, and they were selected using the probability proportional to size 
technique. The data were analyzed using descriptive statistics and chi-square tests.
Results: the majority of mothers have good motivation in providing exclusive breastfeeding, precisely 
reaching 61.4%. The result of the chi-square test shows that p=0.011 with a significant value of p<0.05. 
Therefore, there is a relationship between motivation and the practice of exclusive breastfeeding given 
by mothers who work in companies of Bantul Regency.
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impact they may have on the success of exclusive 
breastfeeding (7).  

Therefore, according to the background 
and the previous study, research to figure out the 
relations between motivation and the practice 
exclusive breastfeeding on working mothers who 
work in companies in Bantul Regency is conducted.

 

MATERIALS AND METHODS

The research isanalytic observational study 
with cross-sectional design. It is conducted at  
medium and large companies in Bantul Regency  
from October 2016 until February 2017. The 
subjects of this study are some working women 
with certain inclusion criteria: mothers who have 
6-12 months old and still working actively in 
medium or large companies. Then, the exclusion 
criteria were  mothers who did not attend the data 
collection process. The total sample in this research 
was 158 respondents taken by using a probability 
proportional to size (pps) technique.The data was 
collected through the questionnaire and interview. 
The independent variable is motivation, while the 
dependent variable is the practice of exclusive 
breastfeeding.

The validity and reliability of the motivational 
questionnaire and breastfeeding were tested to 
40 mothers who work in companies and have 
similar characteristics to the sample. Based on the 
reliability test, it was discovered that the value of 
alpha cronbach’s motivational questionnaire and 
exclusive breastfeeding is 0.856 and 0.734. With the 
total sample of 40 respondents, so i the r table 0.312 
was achieved. According to these calculations, it can 
be seen that there was one invalid item (r< 0.312). 
In the next stage, invalid items were not involved. 

The data processing was conducted by using 
computer through several phases: editing, cleaning, 
coding, and tabulating. The chi-square test was 
used to figure out the relation between independent 

Conclusion: There is a relationship between motivation and the practice of exclusive breastfeeding given 
by mothers who work in companies located in Bantul Regency.
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INTRODUCTION

Exclusive breastfeeding refers to items that 
is very important at the beginning of infants’ life. 
The practice of exclusive breastfeeding means that 
babies are only being breastfed without additional 
liquid or solid food  except for  vitamins  and minerals 
for six months. Word Health Organization (WHO), 
UNICEF, American Academy of Pediatrics (AAP), 
American Academy of Family Physicians (AAFP), 
The recommendation for mother to breastfeed their 
babies for 6 months can be continued until the age 
of two year (1).

Globally, less than 40% of children under 
six months are being breastfed in 2013 (2). In 
Indonesia, the number of exclusive breastfeeding 
only reached 54,3 % in 2013 (3). The scope of 
exclusive breastfeeding in Yogyakarta Province, 
especially in Bantul regency, up to 2015 only 
reached 74.73% (3). The low level of exclusive 
breastfeeding scope is caused by several factors, 
one of which is mothers who work outside the 
house (4). Based on the previous study conducted 
in October 2016 in Bantul Yogyakarta, there are 
19.816 working women who are categorized as  
reproductive age. Precisely, there are 17124 women 
who work in companies (5). 

Mothers who work in a company are likely to 
be more difficult in giving exclusive breastfeeding 
compared to those who work outside company or 
work in non formal institutions. This is related to 
the lack of knowledge of lactation management 
while working, lack of time andfacilities to do breast 
pumping, limited maternity leave and the lack of the 
director’s support (6).    

A working mother will be successful in 
providing exclusive breastfeeding if there is good 
motivation.The emergence of motivation can 
be derived from intrinsic factors such as desire 
and interest and the extrinsic factors such as the 
relationship between man and big environmental 
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variables and dependent variable.The degree of 
meaning  in this study is determined by p<0.05.

RESULTS

Characteristics of respondents by age and 
education      

From Table 1, it can be seen that the majority 
of mothers are in the range of  20-35 year-old with a 
total of 142 people ( 89.9%) and most of them have 
already graduated from high school with a total of  
97 people (61.4%). 

Tabel 1. Frequency distribution of respondents’ 
characteristics based on age and education 

Characteristic

Characteristic N %
Age (years)
   <20
   20-35
   >35

2
142
14

1.3
89.9
8.9

Education 
Primary school
Junior High School
High School
College

3
52
97
6

1.9
32.9
61.4
3.8

Frequency Distribution of Motivation on Working 
Mother

Based on the test conducted to 158 mothers 
working at companies in Bantul Regency, the result 
related to motivation can be shown in Table 2 as 
follow.  

Table 2. Frequency distribution of motivation on 
working mother 

Motivation n %
Good 
Enough 
Less 
Total  

97
50
11

158

61.4
31.6
7.0
100

This table shows that most mothers have good 
motivation with a total of 97 people  (61.4%). 

Frequency distribution of exclusive breastfeeding

Table 3. Shows that most mothers do not give 
exclusive breastfeeding to their babies at the age 
0-6 with a total of 123 people (77.8%).

Table 4. Frequency distribution of additional liquid 
given to infants in addition to breastmilk 

The liquid given n %
Water 
Honey 
Formula
Others 
Total 

8
8

104
3

123

6.5
6.5

84.6
2.4
100

Table 4 shows that out of 123 mothers, there 
are 104 people who give formula milk to their <6 
months infants  (84.6%).

Frequency distribution of the average age of 
the children who are given additional liquid in 
addition to breastmilk

Table 5. Frequency distribution of additional liquid 
given in addition to breastmilk

Age n %
One months
Two months
Three months
Four months
Five months
Total 

11
128
52
13
19

123

9.0
22.8
42.2
10.6
15.4
100

Average value (mean) 3.00

Based on Table 5 It appears that the majority 
of mothers give non-breastmilk liquid to their children 
at the age of three months.

Motivation in providing exclusive breastfeeding 
based on  age and education

Based on Table 6, there are 88 out of 158 
respondents that can be categorized as possessing 
good motivation (62.1%), precisely at the age of 
20-35 years old. Meanwhile, Table 7 shows that 
there are 64 high school graduate mothers who also 
possess good motivation(66.1%).

Table 3. A frequency distribution to practice of 
exclusive breastfeeding

The practice exclusive breastfeeding n %
Exclusive breastfeeding
Not Exclusive breastfeeding
Total 

35
123
158

22.2
77.8
100
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The acts of the exclusive breastfeeding based 
on the availability of lactation room at work

Based on Table 8, it was discovered that 
mothers who are neither facilitated nor are not 
facilitated by a lactation room have asimilar result: 
most of them did not give exclusive breastfeeding. 
Meanwhile, Table 8 shows that out of 92 mothers 
from six companies provided by lactation room, 
there are only 28 (30.4%) of those who provide 
exclusive breastfeeding.

The relation between motivation and the acts of 
providing  exclusive breastfeeding by mothers 
who work in companies in Bantul Regency

Table 9 describes that there are 28 respondents 
(28.9%) who provide exclusive breastfeeding and 
also possess high motivation. Meanwhile, there 
are 69 people (71.1%) who do not give exclusive 
breastfeeding but possess good motivation. 

Statistical test was done by applying chi-
square to figure out the relation between motivation 
and the practice of exclusive breastfeed and the 

Table 6 .Frequency distribution of  motivation in exclusive breastfeeding practice based on age

Age (years)
Motivation

 Enough Good Total 
N % N % n % n %

<20 0 0 0 0 2 100 2 100
20-35 9 6.3 45 31.6 88 62.1 142 100
>35 2 14.3 5 35.7 7 50.0 14 100
Total 11 7.0 50 31.6 97 61.4 158 100

Table 7 . Frequency distribution of  motivation in exclusive breastfeeding practice based on education

Education 
Motivation

Less Enough               Good Total
N % N % n % n %

Primary school 0 0 1 33.3 2 66.7 3 100
Junior High School 6 11.5 19 36.5 27 52.0 52 100
High School 4 4.1 29 29.8 64 66.1 97 100
College 1 16.6 1 16.6 4 66.8 6 100
Total 11 7.0 50 31.7 97 61.3 158 100

Table 8. Frequency distribution of exclusive breastfeeding profision based on the availability 
of lactation room

The availability of 
lactation room

The acts of exclusive breastfeeding practice TotalYes No 
n % n % N %

Available 28 30.4 64 69.6 92 100
Not Available 7 10.6 59 89.4 66 100
Total 35 22.1 123 77.9 158 100

Table 9. The relation between motivation and the acts of providing exclusive breastfeeding by mothers who 
work in companies in Bantul Regency

Motivation Exclusive breasfeeding
No Yes Total P OR

N % N % N %
Less 54 88.6 7 11.4 61 100

0.011
3.13

Good 69 71.1 28 28.9 97 100 1.24
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result shows: probability (p)=0.011, the OR value 
of good motivation (OR=3.13) and less motivation 
(OR=1.24). It means that there is a significant 
relationship between motivation and the practice 
exclusive breastfeeding in working mother who 
works in companies in Bantul Regency. 

DISCUSSIONS

Frequency distribution of the motivation of 
working mothers

The research shown in Table 2 stated that the 
majority of respondents possess motivation that falls 
into good category, precisely 97 people (61.4%). 
Motivation is an impulse or whim within a person 
that causes a person to commit a particular activity 
to achieve a particular goal and in this research, the 
main purpose of mothers’ motivation is to motivate 
the practice of exclusive breastfeeding.The result 
of previous studies stated that every mother should 
have encouragement, desire or volition in giving 
exclusive breastfeeding (8).

Distribution of the exclusive breastfeeding       

Table 4 shows that the majority of mothers, 
precisely 123 people (77.8%) do not give exclusive 
breastfeeding when their children are at the age 
of 0-6 months. The mothers’ activities during work 
hour causing most of them to give complementary 
brastfeeding (additional foods) when their babies 
are less than 6 months. Based on Table 4, the 
result states that the majority of mothers (84.6 
%) give formula milk to their children when they 
are less than six months. Table 6 also describes 
that most of them provide additional food for their 
children when they are at the age of 3 months. The 
practice of additional foods  to children at the age 
of 3 months is related to the mothers’ status who 
work with three months of maternity leave. Shortly, 
the period of maternity leaves during pregnancy and 
after giving birth causing those mothers to go back 
to work before the end of exclusive breastfeeding 
practice. Previous studies stated that the factor of 
the risk of failure related to exclusive breastfeeding 
practice for three months is working mother (OR 
4.549; p = 0.0001) (9). 

Distribution of motivation in providing exclusive 
breastfeeding based on age and education

Table 6 shows that the majority of respondents 
who possess good motivation are in the range of 20-
35 years old, precisely reaching 88 people or 55.6%. 
This is related to the productive age. The more 
mature someone is, the more the experience is. 
Moreover, it will also increase someone’s analytical 
skill, thus it will also increase her knowledge and 
motivation (10).  

The result of this research also shows that in 
Table 7, mothers’ motivation in providing exclusive 
breastfeeding mostly were those who have senior 
high school education background, precisely 64 
people or 40.5%. Educational background will affect 
mothers’ level of knowledge and thus it will affect 
their motivation. During the time they pursue their 
formal education, a good relationship will be formed 
both socially and interpersonally that will affect their 
knowledge (11). A research stated that the higher 
the mother’s education, the better her motivation in 
providing exclusive breastfeeding (12).

The acts of the exclusive breastfeeding based 
on the availability of lactation room at work      

Table 8 describes that most mother who works 
in a company that provides lactation room along 
with its facilities do not give exclusive breastfeeding, 
precisely reaching 64 people (52.0%) and there 
are only 28 people (80.0%) who provide exclusive 
breastfeeding. It was also stated that six of  nine 
companies chosen in this research have already 
provided lactation room. It means that there are still 
many working mothers that have yet to make use 
of the lactation room maximally. This condition is 
in line with research conducted by Giri who shows 
that the availability of lactation room facilities is not 
related  to the practice of exclusive breastfeeding 
on working mother (12).

The relation between motivation and the practice 
of exclusive breastfeeding by mothers who work 
in companies in Bantul Regency Yogyakarta 

From Table 9, it is described that this analysis 
bivariate under the motivation category was divided 
into two categories. This happened because during 
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analysis there was expected count <5 in a certain 
cell, thus motivation category was divided into two 
categories: good motivation (75-100%) and less 
motivation (<50 % -74%). Table 9 shows that most 
respondents give exclusive breastfeeding and 
possess good motivation, precisely reaching 28 people 
(28.9 %). While those who did not give exclusive 
breastfeeding and having good motivation were 69 
people (71.1%). It means that working mothers who 
do not give exclusive breastfeeding may have a good 
motivation good. A working mother was convinced that 
giving exclusive breastfeeding is considered as a value 
that they possess within their heart. 

Based on the chi-square test result, it can be 
found that there is a relationship between motivation 
and the practice of exclusive breastfeeding on 
mothers who work in companies in Bantul Regency. 
It can be proved by the p value of 0.011 (p<0.05). 
From this study, the OR value of both motivation 
categories are known. The OR value of good 
motivation obtained was 3.13  and less motivation 
obtained was 1.24. It means that  mothers who 
possess good motivation are 3.13 times more likely 
to provide exclusive breastfeeding compared to 
those who possess adequate motivation.The result 
of this research is in accordance with the previous 
studies, where there is a relationship between 
mother’s motivation and the exclusive breastfeeding 
with  OR value=8.00. This means that mothers with 
good motivation have 8,00 times better opportunities 
to give exclusive breastfeeding compared to those 
who have less motivation (13).

This research in line with the research 
conducted by Hidayanti stating that there is a 
relationship between mothers’ motivation and acts 
of exclusive breastfeeding practice (p=0.039). This 
research shows that 87.1% of mothers have high 
motivation for breastfeeding. From the logistics 
regression, the R2 value of 0.031 was obtained. It 
means that mothers’ motivation contributed 31% in 
providing exclusive breastfeeding (14).

CONCLUSIONS AND RECOMMENDATION

Based on the research, it can be concluded 
that mothers working in companies in Bantul 

Regency possess good motivation but they do not 
provide exclusive breastfeeding. According to the 
OR value obtained, it can be concluded that those 
with good motivation have 3.13 times more likely 
to give exclusive breastfeeding compared to those 
with adequate motivation (OR=1.24).  

T h i s  r e s e a r c h  c a n  b e  u s e d  a s  a 
recommendation and evaluation for companies 
which have yet to provide lactation room as well 
as those which already provide this facility, so they 
can consider holding a workshop to motivate their 
employee in giving exclusive breastfeeding. As for 
the respondents that have already use the lactation 
room, this research can be used to encourage 
them to utilize it maximally to support the success 
of providing exclusive breastfeeding. The last, this 
research can be used by other researchers as 
references for their next research by taking the 
limitation of this research into account. The next 
research can apply design which is different from 
this research.
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